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Recruitment Deals By Sector - FY15
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Continued consolidation across the UK recruitment market as larger operators 
seek to increase geographical & sector coverage 
 
MARKET/M&A SUMMARY 

 

 
M&A activity in the UK recruitment sector remained healthy in 2015 with 43 deals completed 
involving UK and Irish target companies, a significant increase on 2014. Strategically, larger 
domestic and overseas operators continue to seek acquisitions to expand geographically 
and/or to add coverage of niche or specialist sectors to their portfolios. This was evident in 
one of the years largest disclosed transaction which saw AIM listed Machtech Group Plc 
acquire specialist global telecoms and technology recruiter Networkers International for 
£57.9m.   
 
M&A activity within the sector comes against the backdrop of positive market conditions with 
UK recruitment revenues increasing by 9.7% over the last year to reach £31.5bn (c. £28bn. 
temporary, £3.5bn. permanent) by the end of 2015. This growth has been aided by improved 
margins in the permanent market and increased volumes of temporary, contract and interim 
placements. Growth in the sector has also been facilitated by a growing UK labour market, 
with over 500,000 new jobs created in 2015 and an unemployment rate of c. 5%, the lowest 
for nearly 10 years.  
 
Whilst some industries faced a year of significant challenges, in particular Oil & Gas, 
recruitment sectors such as IT - driven by new demands for mobilisation and technological 
advancement – and Engineering/Construction – driven by government policy and largescale 
capital projects – experienced strong growth with this likely to continue over the course of 
2016.    
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

   
       

 

       
      
      

      
      

      
 

Gary Ecob is a 
Partner at Orbis and 
UK head of Business 
Services 

Steve Nock is a 
Manager at Orbis 

Broad line recruitment transactions dominate but are 
supported by sales of specialist operators 

2015 deal volumes up on 2014  

       
      
      

      
      

      
 

Note: Deal values spiked in 2012 as a result of 2 large deals -  the sale of 
Total Jobs to Stepstone and the sale of NES Group to AEA Investors. 



NOTABLE MARKET TRANSACTIONS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Machtech followed up their £4m acquisition of niche IT/technology provider Provanis in 2013, with the 
purchase of telecoms and technology recruiter Networkers international for £57.9m. The addition 
strengthens Machtech’s technology offering as well as giving the group coverage of the telecoms sector.   

 Cordant Group followed up their 2014 acquisition of leading medical, education and social work recruiter 
Sugarman Group with the acquisition of technology and engineering recruitment company Staffgroup Ltd 
(£52m t/o). This is part of Cordant’s publicised acquisition strategy over the next few years as the 
company looks to expand into new vertical markets and penetrate existing industry sectors. 

 Impellam Group continued on the acquisition trail in July 2015, completing the £37.2m purchase of 
medical sector recruiter Global Group to complement its existing Medacs business. This deal was 
followed up with the £83.9m purchase of US recruitment company Bartech in December and comes on 
the back of its 2014 acquisitions of IT recruitment company Lorien Limited (£48.3m deal value) and 
education recruitment company Career Teachers (£19.6m deal value).  

 Irish based recruiter CPL Resources acquired a majority stake in Clinical Professionals Limited for £8m. 
This acquisition will compliment CPL’s existing pharmaceutical recruitment business in Ireland and offers 
a platform for growth in the UK.  

MARKET/M&A TRENDS 

UK IT Sector Growth Accelerates 
According to a report from Nixon Williams, the UK IT sector is growing at its fastest 
rate since the end of the recession. Data from the Office of National Statistics shows 
that the number of active IT enterprises in the UK increased by 8% during the course 
of 2015 to reach 154,765. As a result, the demand for IT skills is accelerating with over 
24,000 IT jobs added in 2015, up by 5.2% on 2014.  
 
As a result of these positive market dynamics, UK IT recruitment companies continue 
to attract interest from both domestic and overseas acquirers with 4 deals completed 
during the course of 2015. The most notable transaction saw the sale of specialist IT 
recruiter The JM Group Ltd (£21m t/o) to NASDAQ listed U.S. company Staffing 360 
Solutions (deal value undisclosed). This acquisition is part of Staffing 360’s global buy-
and-build strategy with the Company targeting businesses in IT, Finance and 
Engineering in order to drive annual revenues past $300m. 
 
The IT recruitment sector is likely to see continued growth in 2016 as a result of new demand for mobile/on-line 
content, big data/cloud storage and cyber security in light of a number of high-profile data breaches. Demand is 
likely to be particularly strong for IT contractors with specific skillsets, with new IT companies often hesitant to 
commit to hiring full-time employees.  

Have acquired 

Have acquired 

Have acquired Have acquired Have acquired 

Target Company Sectors: 
IT, Telecoms, Engineering 

 

 

Target Company Sectors: 
Technology, Energy, Engineering 

 

 

Target Company Sectors: 
Healthcare  

 

 

Target Company Sectors: 
Healthcare & Pharmaceutical 

 

 

For 57.9m For Undisclosed For 37.2m For 8.0m 

For Undisclosed 
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Engineering & Construction Sector Continues to Build 
 
M&A activity in the engineering & recruitment sector continued to build in 2015 
with 4 deals completed in this sector. The most notable deal saw the sale of 
industrial and driving recruiter Mainline Employment Ltd (t/o £12m) to First 
Personnel for an undisclosed deal value.  

 
Orbis believes the Engineering & Construction sector is likely to experience growth 
in 2016 and beyond with significant capital projects underway in the rail and 
nuclear industry (e.g. Hinckley C and Bradwell B).   
 
In addition, the Conservative government’s commitment to building 400,000 new 
homes by 2020/21 – the largest housing drive since the 1970’s - will continue to 
drive recruitment activity in the construction sector. Along with these positive policy drivers, new recruits will be 
required to replace an ‘aging’ workforce with many of the baby boomers who dominate these industries set to 
leave over the next few years.   
 
Demand Exceeding Supply in the Healthcare & Education Sectors 
 
Both the healthcare and education sectors continue to struggle from a shortage of 
suitably skilled workers to fill required roles.   Across a range of key subjects, the 
number of trainee teachers recruited for 2015 is significantly below the target 
figures, with some disciplines attracting barely half the numbers that were being 
sought. The healthcare sector in particular continues to experience a ‘skills gap’ 
with a clear disparity between the types of roles available, the interest from job 
seekers, and the skills needed for the roles most in demand.  
 
As such, there is a real need and demand for a robust recruitment initiative in 
these sectors. This will provide growth opportunities for specialist recruiters 
already operating in these markets and may encourage larger operators to seek 
out acquisition opportunities within these sectors.  
 
QUOTED TRADING MULTIPLES 

Combined turnover of listed recruitment companies continues to increase 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Turnover figures for the largest listed recruitment companies continued to increase throughout the course of 
2015 in-line with the growth in the wider recruitment market. Despite the increase in turnover, EV/EBITDA fell for 
the first time since 2011. This drop is almost entirely as a result of a dip in the share price of Michael Page who 
experienced a difficult end to 2015 as a result of tougher trading conditions in its Asia Pacific region.   

Have acquired 

For 3.7m 

Have acquired 

For Undisclosed 



MARKET OUTLOOK - 2016 

Looming EU referendum will create an element of market uncertainty in 2016 
 
Despite the turbulence in global financial markets which has 
marked the beginning of 2016, continued growth in hiring looks set 
to characterise 2016, with 78% of employers saying that hiring is on 
their agenda for the medium term (JobsOutlook Survey).  
 
Whilst market dynamics for the recruitment sector will remain 
largely positive in 2016, the looming EU referendum continues to 
create an element of uncertainty for companies regarding 
investment in future growth and recruitment. In addition, the 
impending introduction of the National Living Wage in April could 
impact demand for staff amongst some SME’s and in sectors such 
as care and hospitality which have minimal room for manoeuvre in 
absorbing cost increases. 
 
Outside of changes in government policy, this year is also likely to see a continued increase in the use of social 
media in both the recruitment for candidates to find jobs and also for employers looking for candidates.  The 
percentage of companies using social networking websites, such as Linkedin, to review job applicant’s profile 
grew to 52% in 2015, up from 43% in 2014. Orbis expects this trend to continue in 2016.  
 
ORBIS / CLAIRFIELD ADVISES 

 

 

 

 

 

 

 

 

 

 

ABOUT ORBIS / CLAIRFIELD 
 
Orbis is a mid-market corporate finance house advising on a wide range of M&A transactions covering sectors 
such as business services, food & consumer, TMT, healthcare and industrials. Orbis also has an active investment 
portfolio held through its associated company Intrinsic Equity.  

Orbis is the UK partner for Clairfield International, a global investment bank, offering its client’s access to over 400 
corporate finance professionals situated in over 40 offices across the globe. Our focus is on the middle-market, 
designing, initiating and executing transactions. For further information on this report, or if you are considering a 
sale of your business, please contact us on the following for a confidential discussion. 
 
 
 
 

Hamilton People is a staffing and recruitment company providing qualified 
labour to the construction, oil and gas and power supply industries.  

Since foundation in 2004, Hamilton People has grown on average in 
excess of 40% per annum. In April 2014, Hamilton People acquired its 
fellow staffing provider Danske AS, owned by OneCo, forming a group 
with a combined annual turnover around of EUR 25 million. 
 
Clairfield International was engaged by the owners of Hamilton people to 
advise on the partial exit to Top Temp, owned by Amesto, to facilitate 
further growth and realise synergies. The new group will have an annual 
turnover of approximately EUR 70 million and will rank as Norway’s sixth 
largest staffing and recruitment provider. 
  
 

Gary Ecob, Partner, Head of Business Services  
+44 (0) 121 234 6074 / gecob@orbiscf.com  

Steve Nock, Manager 
+44 (0) 121 234 6083 / snock@orbiscf.com  

Have merged with 

Clairfield International (Sweden) acted 
as adviser to the owners of Hamilton 

People 

mailto:gecob@orbiscf.com
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Acquiror name Target name Target Sector  
Deal value 

mil GBP 
Matchtech Group plc Networkers International plc Engineering/Technology 57.96 

Impellam Group plc Global Group Healthcare  37.2 

CPL Resources plc Clinical Professionals Ltd Healthcare  8.03 

General Industries plc Altair Consultancy and Advisory Services 
Ltd 

Mixed  6.57 

Servoca plc A+ Teachers Ltd Teaching  3.68 

MBO Team - United Kingdom Nurse Plus and Carer Plus (UK) Ltd Healthcare  n.a. 

MBO Team - United Kingdom Penta Consulting Ltd IT n.a. 

First Personnel Mainline Employment Ltd Industrial/Construction n.a. 

MBO Team Networking People (UK) Ltd Technology/Telecoms n.a. 

Cordant Group plc Staffgroup Ltd Mixed  n.a. 

Proman SAS HEADS Recruitment Ltd Mixed  n.a. 

Staffline Group plc Milestone Operations Ltd Transport and Distribution  n.a. 

Staffing 360 Solutions Inc. JM Group Ltd, The IT n.a. 

Ideal Recruit Ltd Neville Gee Ltd Mixed  n.a. 

MBO Team - United Kingdom Central Employment Agency (North East) 
Ltd 

Mixed  n.a. 

Encore Personnel Services Ltd Response Recruitment Solutions Ltd's 
business 

Mixed  n.a. 

Mr Paul Duffield Eyzon (Leeds) Ltd Human resources n.a. 

Berry Recruitment Ltd Plus Team Ltd, The Mixed  n.a. 

Berry Recruitment Ltd Headway Recruitment Services Ltd Human resources n.a. 

Gail Kenny Executive 
Recruitment Ltd 

Pure Genie Ltd Transport and Distribution  n.a. 

Templine Employment Agency 
Ltd 

Corinium Employment Ltd Mixed  n.a. 



Bilendi SA Springboard UK Ltd's access panel 
activities 

Mixed  n.a. 

IS Recruitment Ltd Saxus Solutions Ltd IT n.a. 

Outsource UK Ltd PA Recruit Administrative/Support Staff n.a. 

ReThink Group Ltd, The Consort Group Ltd Mixed  n.a. 

Antal International Ltd Smart Moves Recruitment Ltd Mixed  n.a. 

Major Recruitment Ltd Torus Recruitment Ltd Industrial/Construction n.a. 

One Call Ltd Epton Employment Services Ltd Mixed  n.a. 

Castlerock Recruitment Group 
Ltd 

Medacs Healthcare plc's forensic 
healthcare division 

Healthcare  n.a. 

Voyage Global Energy Ltd Leverage Appointments Ltd Oil and Gas n.a. 

Matt Burton Associates Ltd Exsurgo Partnership Ltd, The Retail and Consumer  n.a. 

Trinitas Search Partners LLP Curzon Partnership LLP, The Mixed  n.a. 

Axon Resourcing Ltd Watson Moore Ltd Accounting & Finance  n.a. 

Ms Jacqueline Entwistle Quantum Recruitment Healthcare  n.a. 

Chase Templeton Group Ltd Atlas Consulting Group Ltd Mixed  n.a. 

TRS Staffing Solutions Inc. 
(fortune 200) 

Annona Search Ltd Industrial/Engineering n.a. 

SF Recruitment Ltd Selection Group Ltd Mixed  n.a. 

CDI AndersElite Ltd Ship Shape Resources Ltd's recruitment 
business 

Mixed  n.a. 

Staffline Group plc Diamond Recruitment Group Ltd Mixed  n.a. 

Beka Management Ltd Ifftner Solutions Ltd IT n.a. 

Nicholas Associates Ltd XL Graduate Placement Ltd Graduate n.a. 

MBO Team - Ireland Collins McNicholas Ltd Mixed  n.a. 

MBO Team - United Kingdom QS Recruitment Ltd Mixed  n.a. 



 


